
access to public
transport

having our 
voices heard
in local policy

good jobs

good friends &
social networks

a healthy
environment

inclusion of 
everyone

County Longford Public Participation 
Network (PPN) Community Wellbeing
Vision Statements
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Foreword
Siobhán Cronogue, PPN Development O�  cer
Four out of 31 PPN’s around the country 
was chosen to pilot this community project 
so groups could develop their Community 
Wellbeing Visions and County Longford PPN was 
delighted to be one of the chosen four. It was 
heart warming to see the level of commitment 
and engagement from our member groups 
and we were the fi rst in the country to not 
only develop the toolkit but to complete the process and develop 
our own Visions at County and Municipal District level. Already 
the results have fed into various strategies, plans and policies and 
continue to do so today. Out of the Visions, we have developed a 
training programme so all our PPN Reps who sit on various Council 
and other decision making committees have the tools to ensure 
that the community priorities are being brought to the table. I am 
delighted that the PPN can facilitate the voice of our diverse range 
of member groups on issues that are important to them, their 
children, grandchildren and future generations. This is YOUR County 
so how it is shaped needs  YOUR input and the PPN is the platform 
that can collectively create a shared community vision which is 
what this book is all about.

Tess Murphy, Granard Municipal District Rep 
on PPN Secretariat
As a PPN Community and Voluntary 
representative for the Granard Municipal District, 
I was privileged to be part of the process that 
developed an overall well-being statement for 
County Longford as well as a specifi c well-
being statement for Granard MD. Put simply 
community well-being means that basic needs 
are met, that people have a sense of purpose, and that they feel able 
to achieve important goals, to participate in society and to live the 

lives they value and have reason to value. The goals and objectives 
that are important to the people of the Granard Municipal district 
are outlined in this booklet. It is up to the local community, working 
with the PPN and Longford County Council to ensure that “there 
is appropriate housing for all people with access to community 
spaces, services and supports and that the thriving economy 
enables the community to live in dignity”. 

Brendan Quigley, Ballymahon Municipal 
District Rep on PPN Secretariat
This Vision for community wellbeing in our 
Municipal District was compiled from the ideas 
and aspirations of our community rep’s. Under 
the headings of PARTICIPATION  DEMOCRACY  
and GOOD GOVERNANCE it sets out a very 
clear roadmap for our Municipal District going 
forward. Our next step is to move this Vision 
forward and make it a reality.

Pozy Green, Longford Municipal District Rep 
on PPN Secretariat
It was an honour and privilege for all the groups 
that I represent in the Longford Municipal 
District to participate and have a voice that 
was listened to while developing the vision 
statement for their municipal district and 
county. We must strive to achieve the visions 
our community has outlined here “Longford Municipal District is 
open, accessible and inclusive regardless of age, gender, ethnicity, 
sexual orientation or ability.  Its governance structures engage 
transparently and e� ectively with the community when developing 
policies and projects. The Longford Municipal District supports 
the quality of life and ongoing physical and mental health of the 
community”.
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Although we often think about wellbeing in 
terms of good physical and mental health, 
it can also describe the wider conditions 
we need as individuals and communities 
to have a better quality of life, healthier 
environment and increased prosperity. 

Considering all the aspects of community 
wellbeing together helps us to identify 
actions that can be undertaken by 
communities alongside local and national 
governments. 

County Longford PPN as part of the 
pilot team who developed the PPN 
Community Wellbeing Vision Toolkit 
chose the following headings to consult 
with their members on: Health (physical & 
mental), Economics & Resources, Social & 
Community Development, Participation, 
Democracy & Good Governance, Culture, 
Values & Meaning and Environment & 
Sustainability.

What is Community Wellbeing?

Work,

(physical & 

mental)

Community

Wellbeing
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How did we create this Community Wellbeing Vision?

Participation, Democracy 
& Good Governance
What is necessary to ensure that our local authority supports the 
wellbeing of our community for this and future generations? What is 
necessary to ensure that we have a voice in the decisions that
and that all voices are being heard?

Health (physical & 
mental)

Environment & 
Sustainability

Participation, Democracy 
& Good Governance

Social & Comm
Development

How can all members of our community 

enjoy the best possible physical and mental 

health?  What about people with special 

needs, older people, and carers?

What is necessary to ensure that our local 

authority structures support the wellbeing of 

our community for this and future 

generations? What is necessary to ensure that 

we have a voice in the decisions tha ect us, 

and that all voices are being heard?

Work, Economy
& Resources
How can our commun

economically, with go

for enterprise, busine

in work?  What resourc

 w

to social and environm

How do we value our natural environment 

and built heritage? What can be done to 

conserve, protect and restore these? How 

can we interact with the environment in a 

sustainable way, and hand it on to the next 

generation in a better state?

How can we be an incl

where we support eac

?  What a

social services and fac

well from childhood to

Values, Culture & 
Meaning

What is needed to ensure that everyone 

feels, and actually is, included and valued, 

and tha erent values and cultures 

are respected and nurtured? What are the 

important parts of our culture that we want 

to hand on to future generations? 

Community
Wellbeing

€

Attendees shared what they 

considered to be important 

for their community’s 

wellbeing.

3
Wellbeing vision

2
Asset Mapping
Attendees then highlighted the 

“assets” and aspects of their 

community that they wish to 

preserve and protect for current 

and future generations. 
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4
Consultation

Following the workshop, an 

online consultation was shared 

with members who were unable 

to attend the workshops. 

5
Dr

The PPN resource workers and 

secretariat members then 

analysed the responses from the 

workshop and online 

consultation. 

1
Workshop

PPN Members were invited 

to attend Community 

Wellbeing workshops. 

PPN Members were 
invited

to attend 
Community 
Wellbeing 
workshops.

At these workshops 
the Community 
Wellbeing concept 
was presented

Working in groups 
attendees then 
highlighted the 
“assets” and aspects 
of their community 
that they wish to 
preserve and protect 
for current and 
future generations.

Using the 6 
Community 
Wellbeing headings, 
attendees shared 
what they  (and the 
organisations they 
work for) considered 
to be important for 
their community’s 
wellbeing.

Following the 
workshop, an 
online consultation 
was shared with 
members who were 
unable to attend the 
workshops.

They were provided 
the opportunity to 
answer the same 
questions asked at 
the workshop.

The PPN resource 
workers and 
secretariat members 
then analysed the 
responses from the 
workshop and online 
consultation.

They then produced 
the draft wellbeing 
statements.
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“County Longford has beautiful natural resources which are sustained, valued and protected. It is rich in 
history, values, culture and traditions and is inclusive of all people supporting community participation 
and volunteerism. It has adequate services, supports, facilities, infrastructure and a thriving diverse 
economy.”

The following visions describe the County we want to develop

Vision for Community Wellbeing in 
County Longford

Dring Lanesborough Killashee
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“Granard Municipal District has an outstanding natural environment with a strong inclusive community 
that values its history, culture and traditions while being open to others. The active partnership of the 
community and statutory structures ensures a high quality of life. There is appropriate housing for all 
people with access to community spaces, services and support. The thriving economy enables the 
community to live in dignity.”

Vision for Community Wellbeing in 
Granard Municipal District, Co. Longford

Granard Ballinamuck Drumlish
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Vision for Community Wellbeing in Granard 
Municipal District

Participation, Democracy and Good Governance

The Public Participation Network (PPN) is the structure that 
e� ectively represents the views of local community groups 
through continuous development and communication.

•   Councillors communicate e� ectively with the community through regular 
local open meetings and group consultations.

•   There is an inclusive local democracy with support for the election of 
women, young people and people with disabilities.

•   There is ongoing training and education on local and national government 
structures so that the electorate can make informed choices at election 
time.

•   Local Authority plans are integrated and clearly responsive to local needs.
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Vision for Community Wellbeing in Granard 
Municipal District

Values, Culture and Meaning

The community values the quality of life of its citizens through 
supporting it’s culture, traditions and ways of working, while being 
open to new cultures and intergenerational learning.

•   There is mutual understanding and respect for diverse cultural traditions.

•   This is a welcoming and inclusive community that supports and resources 
intercultural engagement and respects cultural di� erence.

•   This area is seen as a model of great community spirit, friendship and [self] 
autonomy
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Vision for Community Wellbeing in Granard 
Municipal District

Health

Granard Municipal District promotes the ongoing mental and physical health of 
its community through the provision of appropriate housing, accessible local 
services, and facilities for all age groups.

•   There is a� ordable appropriate housing with additional supports that meet the needs of all 
members of the community including those with disabilities, older citizens, and vulnerable 
people, with community centres and open spaces in all developments.

•   A broad range of accessible sporting and outdoor activity facilities are available for all (e.g. 
safe walking trails, allotments, youth facilities).

•   Rural isolation is addressed through the provision of appropriate spaces and services that 
promote social interaction, information sharing and appropriate training.

•   Active promotion of positive mental health combats addiction and enhances wellbeing.

•   There are systems in place that ensure protection and support for vulnerable members of 
the community.
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Vision for Community Wellbeing in Granard 
Municipal District

Social and Community Development

Our vibrant community is inclusive of all people who are active 
participants in shaping their own future. That community action 
is recognised, valued and practically supported with good 
infrastructure and services in place.

•   Strong community spirit is nurtured, and all people are empowered to 
participate and work together to contribute to their community.

•   Dedicated, fi t-for-purpose, multifunctional spaces and facilities are 
available for all groups in the community.

•   All sectors of the community are actively supported irrespective of age, 
gender, social status, ability, ethnicity, etc.

•   Volunteerism, networking and collaboration is recognised, celebrated and 
supported.
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Vision for Community Wellbeing in Granard 
Municipal District

Work, Economy and Resources

Granard Municipal District has a thriving, diverse, economy that 
supports existing businesses/ enterprises of di� erent scales and the 
development of new initiatives.

•   Traditional local employment is sustained and economically viable.

•   There are opportunities for new enterprises (commercial, community, etc.).

•   Visitors are attracted to the area and the hospitality and tourism sector is 
developed to a high standard to accommodate them.

•   High quality dedicated spaces are provided for community activities and support, 
and also for business development 

•   Sustainable jobs and employment that provide good livelihoods are available 
along with opportunities for education, training and further skills development. 
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Vision for Community Wellbeing in Granard 
Municipal District

Environment and Sustainability

This is an area of high quality natural environment which is easily 
accessible to all the community. Resource use is sustainable and 
the environment is valued and protected. 

•   There is active education and the community are informed and involved in 
protecting the natural environment.

•   There are creative initiatives for renewable energy, waste management and 
resource use. (in households, farms, businesses, etc.)

•   Our towns and villages are well maintained with buildings re-used to fulfi l 
community needs.

•   Our community is physically and digitally well-connected and integrated.

•   Pollution of water bodies is prevented.
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“Ballymahon Municipal District includes the Shannon and Inny Rivers, Royal Canal, Corelea Bog, areas of 
natural beauty. This district values community participation and volunteerism. It promotes physical and 
mental health, adequate services and supports for all including carers. It has a thriving, diverse economy 
with appropriate and a� ordable housing for all”.

Abbeyshrule Ardagh Edgeworthstown

Vision for Community Wellbeing in 
Ballymahon Municipal District, Co. Longford



15

Vision for Community Wellbeing in Ballymahon 
Municipal District

Participation, Democracy and Good Governance

Governance structures relating to the Ballymahon Municipal District are open, 
accessible and inclusive and engage transparently and e� ectively with the 
community when developing policies and projects that have a local impact.
•   The Public Participation Network (PPN) is the structure that e� ectively represents the 

views of local community groups through continuous development, representation, 
information sharing and communication.

•   Elected Councillors communicate e� ectively with the communities in all towns and 
villages in this Municipal District.

•   Gender balance within our political arena is achieved and citizens outside of political 
families have equal opportunities.

•   Local Authority consults with and listens to communities in terms of plans and strategies. 
Local Authority sta�  contact details are easily accessible to the community.

•   The importance of local services is acknowledged and maintained in all areas (e.g. Post 
o�  ce, CE Scheme) 

•   Every amenity is accessible to everyone (disability/new communities)
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Vision for Community Wellbeing in Ballymahon 
Municipal District

Values, Culture and Meaning

The community values the quality of life of its citizens through supporting its 
culture, traditions and ways of working, while being open to new cultures and 
intergenerational learning. 

•   Services are in place to support integration.

•   The community is inclusive of all with a mutual understanding and respect for diverse 
traditions.

•   Knowledge, experiences and traditions are passed down through generations (old to 
young)

•  The community is thriving with community spirit and neighbourliness.

•  Our natural environment and heritage buildings are preserved and open to all.
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Vision for Community Wellbeing in Ballymahon 
Municipal District

Health

Ballymahon Municipal District promotes the ongoing mental and physical 
health of its community through the provision of appropriate social and 
a� ordable housing, accessible local services, and facilities for all age groups 
supported by adequately resourced voluntary activity.

•   There is a� ordable appropriate housing with additional supports for people with 
disabilities, older citizens, and vulnerable people, with community centres and public 
green spaces and outdoor P.E equipment

•   Older people are supported to remain in their own homes through recognising and 
rewarding the role of carers and provision of accessible respite care.

•   There are no waiting lists for chronic health conditions (e.g. hip and cataracts). There is 
local accessible general and mental health provision.

•   All services and public spaces have disability access and adequate public transport from 
rural areas.

•   Young people participate in youth groups, voluntary activity and use of outdoor sporting 
facilities.
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Vision for Community Wellbeing in Ballymahon 
Municipal District

Social and Community Development

Our vibrant community is inclusive of all people supported with good 
infrastructure and services. Volunteers are acknowledged and valued. 
Community spaces are adequately resourced and funded. 

•   Dedicated, fi t-for-purpose, sta� ed, multifunctional spaces and facilities are available and 
accessible to all members of the community (e.g. FRC, Daycare).

•   All citizens in this area have access to mental health services and supports.

•   This area is safe and secure for all residents to live, work and play.

•   Youth services and facilities are a� ordable and accessible to all.

•   Volunteerism is developed and strong within the community.

•   Infrastructure is to a high standard and accessible to all members of the community.

•   Education and training supports are in place combating social exclusion and 
intergenerational unemployment.
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Vision for Community Wellbeing in Ballymahon 
Municipal District

Work, Economy and Resources

Ballymahon Municipal District has a thriving, diverse, economy that supports 
existing businesses/ enterprises of di� erent scales and the development of 
new initiatives.

•   There is a high level sustainable employment opportunities for all.

•   There is opportunities and support for community enterprise, business and digital hubs.

•   There is accessible, a� ordable childcare to enable parents to access employment.

•   There is excellent broadband throughout the district.

•   There are comprehensive training programmes from pre-employment to outreach 
degree programmes.

•   There is support for volunteering as a stepping stone to training and employment
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Vision for Community Wellbeing in Ballymahon 
Municipal District

Environment and Sustainability

Ballymahon Municipal District is an area of high quality natural environment 
which is easily accessible to all the community including the Shannon and 
Inny rivers, Royal canal, Corlea bog etc. Resources are sustainable and the 
environment is valued and protected. 

•   There is active education and the community are informed and involved in protecting the 
natural environment.

•   There are creative initiatives for renewable energy, water harvesting and conservation.

•   There is an e� ective waste management plan promoted actively throughout the 
community with a process to address illegal dumping.

•   Old heritage buildings in the Ballymahon Municipal District are preserved and restored for 
community and tourism activities.

•   Each town in the Ballymahon Municipal District has adequate green space, community 
gardens, cycle tracks, playground and wildlife areas (to include native fl oral)

•   There is Environment education in all schools.
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“Longford Municipal District is open, accessible and inclusive regardless of age, gender, ethnicity, sexual 
orientation or ability.  Its governance structures engage transparently and e� ectively with the community 
when developing policies and projects.

The Longford MD supports the quality of life and ongoing physical and mental health of the community 
through the provision of appropriate housing, services, supports, facilities and education for everyone. 
Community action is recognised and valued. Renewable energy is developed to sustain the community. 
There are clean waterways and rivers and the Longford section of the Royal Canal is re-opened and 
accessible to all. Longford MD is a centre of employment and tourism opportunities for the whole county.

Vision for Community Wellbeing in 
Longford Municipal District, Co. Longford

Longford town Longford town Clondra
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Vision for Community Wellbeing in Longford 
Municipal District

Participation, Democracy and Good Governance

Governance structures relating to the Longford Municipal District are open, 
accessible, inclusive and engage transparently and e� ectively with the 
community when developing policies and projects that have a local impact.
•   A well resourced Public Participation Network (PPN) is the structure through which 

community groups can engage e� ectively with Local Authority.

•   Public representatives engage proactively with local community groups. 

•   All State Agencies are welcoming and open and treat people with respect and empathy.

•   Grant applications are announced in a timely fashion with criteria in a clear, understandable 
language.

•   All council meetings are live streamed.

•   There are training programmes to encourage people to become community activists.

•   All housing estates have a support worker as in Cluid/Respond, who engages with residents 
in resolving issues.

•   There is accessible, a� ordable childcare to support women’s participation.

•   Everyone has an equal say in their community.
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Vision for Community Wellbeing in Longford 
Municipal District

Values, Culture and Meaning

The community values the quality of life of its citizens through supporting its 
culture, traditions and ways of working, while being open to new cultures and 
intergenerational learning. 
•   Community groups are open and welcoming to all regardless of age, gender or ethnicity 
•  Longford Municipal District has no illegal drug problem.
•  Longford Intercultural strategy is being implemented and monitored.
•   Educational programmes on environmental sustainability are provided on an ongoing 

basis.
•  Access to Arts programmes is widely available.
•  Intergenerational training provided through Men’s Shed.
•   Regular exhibitions of the work of community groups is showcased in the Backstage 

theatre.
•  Animal rights are understood and respected.
•  Traditional skills and crafts are retained and promoted.
•  Irish language, music, dance, sports and place names are promoted.
•  Irish culture is retained as well as including cultures of new communities.
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Vision for Community Wellbeing in Longford 
Municipal District

Health

Longford Municipal District promotes the ongoing mental and physical health of 
its community through the provision of appropriate services, supports, facilities 
and education.
•   There are systems and supports in place that ensure protection and support for everyone 

in the community (elderly, people with disabilities, domestic violence victims and people in 
addiction.)

•   Carers are valued and supported and community and home care packages are available to all.
•   A broad range of accessible (competitive and non competitive) sports programmes and 

facilities are available.
•   Infrastructure, transport, supports and services are in place for the physical and mental 

wellbeing of our elderly.
•   Creativity programmes made central to all support systems and services.
•   Accessible infrastructure, housing, community spaces, and public buildings for people with 

disabilities.
•   A dedicated community space for community groups.
•   Education on all topics easily accessible and a� ordable to all (sex/relationship education in 

schools, mental health, ageism, youth disability etc)
•   Excellent healthcare available to all with no waiting lists.
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Vision for Community Wellbeing in Longford 
Municipal District

Social and Community Development

Our vibrant community is inclusive of all people who are active participants 
in shaping their own future. Community action is recognised and valued and 
practically supported by good infrastructure and services. 

•   Local communities have their voices heard in local decisions.

•   There are regular meetings between community groups and local agencies e.g. HSE, 
ETB, LA.

•   Adequately resourced community spaces for all ages (cultures, arts, allotments etc)

•   Accessible local transport is available.

•   All social housing has outdoor space.

•   Outdoor healthy activities e.g. Park run are encouraged and promoted.

•   Inter-agency communication and collaboration is a key feature of Longford Municipal 
District. 
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Vision for Community Wellbeing in Longford 
Municipal District

Work, Economy and Resources

Longford Municipal District has a thriving economy that supports 
existing and new businesses/ enterprises of di� erent scales with good 
infrastructure and su�  cient community and education spaces.

•   Longford Municipal District is a hive of tourist attractions and activities. (e.g. 
Canal to Market Square).

•   Sustainable Development Goals are a priority and everyone has participated in 
their successful implementation.

•  Infrastructure and Transport facilities are accessible to all.

•   Businesses/enterprises are sustainable with the introduction of reduced rates and 
supports.

•   A high standard of medical benefi ts are available to all members of the 
community.

•   LA and community groups consult and collaborate successfully on local plans 
and projects in relation to growing the economy.
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Vision for Community Wellbeing in Longford 
Municipal District

Environment and Sustainability

Longford Municipal District is an area of high quality natural environment 
which is protected, developed and easily accessible to all. The community is 
self su�  cient in agriculture and horticulture. Resource use is sustained and 
Renewable energy developed. 

•   Towns and villages are well maintained with buildings re-used to fulfi l community needs.

•   There are clean waterways, rivers and the canal is developed and accessible to the 
community.

•   Greenways, brownfi eld and heritage sites, woodlands, walkways and trails are developed 
and well maintained.

•   Air pollution is reduced and fl ora and fauna are protected.

•   Infrastructure and transport is solar powered reducing energy use.



Putting Community at the heart of Local Government
Phone: 087 261 5583 / 043 ?????

Email: ppn@longfordcoco.ie

 @longfordppn              @LongfordPPN

Granard

Ballymahon

Longford

County Longford Public 
Participation Network (PPN)




